Labor & Employment Attorney

The full-time bilingual Labor & Employment Attorney will take an aggressive approach in negotiating and trial settings.  

Duties:
· Take over a docket of employment cases including wrongful termination, discrimination, and wage and hour matters.


Requirements:
· 3+ years employment law experience
· Bilingual Spanish and English required
· First or second chair experience handling employment jury and/or court trials preferred
· Thorough understanding of the substantive requirements of relevant local, state, and federal laws including Title VII of the Civil Rights Act of 1964, the Americans with Disabilities Act, the Family Medical Leave Act, Fair Labor Standards Act, and other labor and employment laws

Benefits:
· Medical, dental, vision, 401k
· Paid holidays, sick time, and vacation time
· Bonuses, Bar Dues, CLEs, Personal Referral Bonuses
· Invaluable industry knowledge and mentoring

Bailey & Galyen provides equal employment opportunities to all employees and applicants for employment and prohibits discrimination and harassment of any type without regard to race, color, religion, age, sex, national origin, disability status, genetics, protected veteran status, sexual orientation, gender identity or expression, or any other characteristic protected by federal, state or local laws. This policy applies to all terms and conditions of employment, including recruiting, hiring, placement, promotion, termination, layoff, recall, transfer, leaves of absence, compensation and training.
